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FACULTY OF ECONOMIC AND BUSINESS SCIENCES

PROGRAM: HUMAN TALENT MANAGEMENT

MODALITY: IN-PERSON
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Language Skills
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Business Law
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Fundamentals of
Management
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Accounting
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48
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Fundamentals of
Marketing
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Research
Methodology
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Ethics

ILL
48
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Financial
Mathematics
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General
Psychology
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Statistical
Analysis
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Sustainable
Development
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Labor and
International Law
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Process
Management
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Theoretical
Foundations of
Human Talent
Management
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Personality
Psychology

ILL
48
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TH
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National Reality
and Politics in the

Contemporary
World

ILL
48
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144

Budget
Management
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48
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Organizational
Behavior

ILL
48
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16
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Competency-Based
Management
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48
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Psychological
Assessment and

Testing

ILL
48
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Entrepreneurship

ILL
48
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Data- and
AI-Based
Decisions

ILL
48
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TH
144

Strategic
Dimension of
Human Talent

ILL
48

PEL
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TH
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Job Architecture
and Mapping

ILL
48

PEL
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Talent Attraction
and Selection

ILL
48

PEL
26
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70

TH
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Policies and
Innovation

Technologies in
Human Talent
Management

ILL
48

PEL
26
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46

TH
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Neuromanagement
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48
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26
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46
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Training &
Knowledge

Management
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48
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26
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46
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TH
180

Comprehensive
Talent Evaluation

and Control
ILL
48

PEL
26

IL
46

CE
60

TH
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People Analytics
& KPIs

ILL
48

PEL
26

IL
46

TH
120

Compensation in
Global Contexts

ILL
48

PEL
26

IL
46

TH
120

Psychopathology
and

Labor Integration

ILL
48

PEL
26

IL
46

TH
120

Change
Management

and Development

ILL
48

PEL
26

IL
46

CE
60

TH
180

Future of Work
and Knowledge

Management

ILL
48

PEL
26
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46
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60

TH
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Negotiation and
Conflict

Resolution

ILL
48

PEL
26

IL
46

TH
120

Occupational
Safety

and Health

ILL
48

PEL
26
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70

TH
144

Strategic
Business

Communication

ILL
48

PEL
26
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70

TH
144

Employer
Branding &

Culture

ILL
48

PEL
26
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70

TH
144

Integrative
Project

ILL
48

PEL
26
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70

TH
144

Global
Leadership
and Team

Management

ILL
48

PEL
26

IL
70

TH
144

Symbols Curricular Organization
Unit

Basic

Professional
Curricular Integration

Unit

Foundational Core

SYMBOLS:

PREREQUISITE

COREQUISITE

Regular
Academic

Periods (PAO)

Number of
Courses
per PAO

Number of
Hours

per PAO

I 5 720

II 5 720

III 5 720

IV 5 720

V 5 720

VI 5 720

VII 5 720

VIII 5 720

Total 40 5760

Abbreviation Learning Components: Hourly Load

ILL Instructor-Led Learning 1920

PEL Practical and Experiential
Learning 1030

IL Independent Learning 2510

PPI Pre-professional
Internships 240

CE Community Engagement 60

TH Total Course Hours 5760

Curricular Integration Unit Courses

Integrative Project

Total Hours 5,760

Abbrev. Learning Components Hourly Load

Foundational Core 1008

432

THGEC Total Hours of the General
Education Curriculum 1440

FC

PAC Program Aligned Core

Program Aligned Core


